
TOWN	COUNCIL	OF	DEWEY‐HUMBOLDT	
REGULAR	MEETING	NOTICE	

Tuesday,	June	2,	2015,	6:30	P.M.	

COUNCIL	REGULAR	MEETING	 COUNCIL	CHAMBERS,	TOWN	HALL
2735	S.	HWY	69	 DEWEY‐HUMBOLDT,	ARIZONA

AGENDA	
The issues that come before the Town Council are often challenging and potentially divisive.  In order to make sure we benefit 
from the diverse views to be presented, the Council believes that the meeting be a safe place for people to speak.  With this in 
mind, the Council asks that everyone refrain from clapping, heckling and any other expressions of approval or disapproval. 
Council may vote to go into Executive Session for legal advice regarding any matter on the open agenda pursuant to A.R.S. 38‐
431.03 (A) (3), which will be held immediately after the vote and will not be open to the public.  Upon completion of Executive 
Session, the Council may resume the meeting, open to the public, to address the remaining items on the agenda. Agenda items 
may be taken out of order. Please turn off all cell phones. The Council meeting may be broadcast via live streaming video on 
the  internet  in both  audio and  visual  formats.   One or more members of  the Council may  attend either  in person or by 
telephone, video or internet conferencing.  NOTICE TO PARENTS:   Parents and legal guardians have the right to consent before 
the Town of Dewey‐Humboldt makes a video or voice recording of a minor child.  A.R.S. § 1‐602.A.9.   Dewey‐Humboldt Council 
Meetings are recorded and may be viewed on the Dewey‐Humboldt website.    If you permit your child to participate  in the 
Council Meeting,  a  recording will be made.    You may  exercise  your  right not  to  consent by not permitting  your  child  to 
participate or by submitting your request to the Town Clerk that your child not be recorded.  

1. Call	To	Order.		

2. Opening	Ceremonies.	

2.1. Pledge	of	Allegiance.	

2.2. Invocation.	

3. Roll	Call. Town Council Members Arlene Alen, Mark McBrady, Dennis Repan, Doug Treadway, Nancy 
Wright; Vice Mayor Jack Hamilton; and Mayor Terry Nolan.		 

4. Announcements	 Regarding	 Current	 Events,	 Guests,	 Appointments,	 and	 Proclamations.		
Announcements of  items brought  to  the attention of  the Mayor not  requiring  legal action by  the 
Council.  Guest Presentations, Appointments, and Proclamations may require Council discussion and 
action.	

4.1. Public	Safety	Quarterly	Update	–1st	Quarter	2015.	

4.1.1. Yavapai	 County	 Sheriff’s	Office	 report	presented	by	 Lt.	Auvenshine.	 Topics  for 
possible discussion include: Overview ‐ Self‐Initiated, Calls for Service, Traffic Stops including 
number  of  citations, Arrests  (Family  Fight, Disorderly, DUI/Drugs); Criminal  Investigation; 
Animal Control ‐ Calls for Service; Calls for Service Comparison‐Days of Week, Time of Day; 
Average Response Times; Part 1 Crimes Comparison.		

4.1.2. Central	Yavapai	Fire	District	report	presented	by	Rick	Chase.	Topics  for possible 
discussion  include:  calls  responded;  outreach  programs  and  services,  construction 
permitting.	

4.1.3. Magistrate	Court	report	presented	by	Judge	Catherine	Kelley.	Topics for possible 
discussion include: Customer Service and citations.	

5. Town	Manager’s	Report. Update on Current Events.	

5.1. Council	review	of	Administrative	Regulation	(A.R.)	15‐01	Benefits,	A.R.	15‐02	Unpaid	
Medical	Leave,	and	revised	A.R.	10‐07	Hiring	and	its	accompanying	Application	Form.	

6. Consent	Agenda.	
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6.1. Minutes.	Minutes from the April 14, 2015 Study Session and the April 21, 2015 Regular Meeting.	

7. Comments	from	the	Public	(on	non‐agendized	items	only).  The Council wishes to hear from 
Citizens at each meeting.  Those wishing to address the Council need not request permission or give 
notice in advance.  For the official record, individuals are asked to state their name.  Public comments 
may appear on any video or audio record of this meeting. Please direct your comments to the Council.  
Individuals may address the Council on any issue within its jurisdiction.  At the conclusion of Comments 
from the Public, Council members may respond to criticism made by those who have addressed the 
public body, may ask Town staff  to  review a matter, or may ask  that a matter be put on a  future 
agenda; however, Council members are  forbidden by  law  from discussing or taking  legal action on 
matters  raised during  the Comments  from  the Public unless  the matters are properly noticed  for 
discussion and legal action. A 3 minute per speaker limit may be imposed.  The audience is asked to 
please be courteous and silent while others are speaking.	

8. Discussion	Agenda	–	Unfinished	Business.		Discussion and Possible Action on any issue which was 
not concluded, was postponed, or was tabled during a prior meeting.  	

9. Discussion	Agenda	–	New	Business.	 	Discussion and Possible Action on matters not previously 
presented to the Council.  	

9.1. FY	16	Tentative	Budget	acknowledgement	and	scheduling	 for	 future	budget	related	
meetings. 

9.2. League	of	Cities	and	Towns	request	for	participation	in	Executive	Committee.	[CAARF 
requested by Mayor Nolan] 

9.3. Understanding	a	Municipal	Budget	class	at	the	League	Offices. [CAARF requested by Mayor 
Nolan] To allow the Mayor and Vice Mayor to attend this class on June 4th.  

10. Public	Hearing	Agenda.  	

THIS	CONCLUDES	THE	LEGAL	ACTION	PORTION	OF	THE	AGENDA.	

11. Comments	 from	 the	Public.   The Council wishes  to hear  from Citizens at each meeting.   Those 
wishing to address the Council need not request permission or give notice in advance.  For the official 
record, individuals are asked to state their name.  Public comments may appear on any video or audio 
record of  this meeting. Please direct your  comments  to  the Council.    Individuals may address  the 
Council on any issue within its jurisdiction. At the conclusion of Comments from the Public, Council 
members may respond to criticism made by those who have addressed the public body, may ask Town 
staff  to  review  a matter, or may  ask  that  a matter be put on  a  future  agenda; however, Council 
members are  forbidden by  law  from discussing or  taking  legal action on matters raised during  the 
Comments from the Public unless the matters are properly noticed for discussion and legal action. The 
total time for Public Comment is 3 minutes per person.  The audience is asked to please be courteous 
and silent while others are speaking.	

12. Adjourn.	

For	Your	Information:	
Next Town Council Meeting: Tuesday, June 16, 2015, at 6:30 p.m. 
Next Planning & Zoning Meeting: Thursday, June 4, 2015, at 6:00 p.m.  
Next Town Council Work Session: Tuesday, June 9, 2015, at 2:00 p.m. 
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If you would like to receive Town Council agendas via email, please sign up at AgendaList@dhaz.gov and 
type Subscribe in the subject line, or call 928‐632‐7362 and speak with Judy Morgan, Town Clerk.   

Certification	of	Posting	
The undersigned hereby  certifies  that a  copy of  the attached notice was duly posted at  the  following  locations:   Dewey‐
Humboldt Town Hall, 2735 South Highway 69, Humboldt, Arizona, Chevron Station, 2735 South Highway 69, Humboldt, Arizona, 
Blue Ridge Market, Highway 69 and Kachina Drive, Dewey, Arizona, on the _____ day of _______________, 2015, at _____ 
p.m. in accordance with the statement filed by the Town of Dewey‐Humboldt with the Town Clerk, Town of Dewey‐Humboldt.    
By: _________________________, Town Clerk’s Office. 
 

Persons with a disability may request reasonable accommodations by contacting the Town Hall at 632‐7362 at least 24 hours 
in advance of the meeting. 
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Dewey-Humboldt Quarterly Report
Jan, Feb, Mar

2015

Lt. Nate Auvenshine
June 2, 2015

During the months of Jan - Mar 2015, Southern Area 
Command responded to 243 calls for service and 291 
deputy-initiated calls for a total of 534 calls in the town 
of Dewey-Humboldt. 

 193 Traffic Stops
 72 Traffic Citations

 4 Drug Arrests
 2 Criminal Damage Arrests
 2 Family Fight Arrests
 1 Wanted Person Arrest
 Total Arrests: 17
◦ Including Custody Arrests & Criminal Citations (cite & release)

 Cases transferred to Criminal Investigations: 1
◦ Sex Offense
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 In 2015, one (1) case were assigned to Criminal 
Investigations Bureau

◦ Sex Crime 

 Year to Date, eight (8) cases are actively being 
investigated:

◦ General Investigation (x2)

◦ Agency Assist

◦ Auto Theft 

◦ Sex Crimes (x3)

◦ Fraud

 During the months of Jan - Mar 2015, Animal Control Officers 
responded to the following animal related calls within the town 
of Dewey-Humboldt:

◦ Animal Bite: 4

◦ Animal Neglect: 2

◦ Animal Noise: 4

◦ Animal Pickup: 5

◦ Animal Problem (dog at large): 29

◦ Vicious Animal: 2

 Total Incidents: 46

 Unable to locate/Unfounded: 14

 Animal Citations Issued: 1
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TOTAL CALLS 

By Day of the Week

MON TUES WEDS THUR FRI SAT SUN

TOTAL CALLS 

By Time of Day

2am –
6am

6am –
10am

10am 
– 2pm

2pm –
6pm

6pm –
10pm

10pm 
– 2am
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 Accidents : 4 mins

 Alarm : 7 mins

 Disorderly : 3 mins

 Family Fights : 6 mins

 Trespassing : 6 mins

LESD* SAC* S108*
S108 vs 

LESD
S108 vs 
SAC

Murder & Non-Negligent 
Manslaughter 1 0 0 0.00% 0.00%

Forcible Rape 6 2 0 0.00% 0.00%

Robbery 2 0 0 0.00% 0.00%

Aggravated Assault 52 2 0 0.00% 0.00%

Burglary 86 15 3 3.49% 20.00%

Larceny-Theft 191 46 5 2.66% 10.87%

Motor Vehicle Theft 26 5 0 0.00% 0.00%

Arson 1 1 0 0.00% 0.00%

Total** 365 71 8 2.19% 11.27%

*LESD: Law Enforcement Services Division *SAC: Southern Area Command *S108: Dewey-Humboldt 
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1st Quarter Report
Jan-March 2015

Central Yavapai Fire District


Ex:  medical, MVA, rescue, search for lost 

person, water rescue, electrical rescue

 January:  28 responses
February:  22 responses
March:  20 responses

Total:  70 responses

EMS DISPATCHES
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Ex:  Structure, Wildland, Vehicle

 January: 1 response (structure)
February:  2 responses (structure, resident   

burning brush)
March:  0 responses

Total:  3 responses

FIRE DISPATCHES


 Ex:  lock out, water problem, bee/snake call, 

unauthorized burning, police assist, other type of 
help

 January:  3 responses
 February:  0 responses
March:  0 responses

 Total:  3 responses

PUBLIC SERVICE DISPATCHES
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 Ex: comb./flam. spill, chemical or biological hazard,  

illegal burning

 January:  1 response
 February:  0 responses
March:  1 response

 Total:  2 responses

HAZARDOUS COND. RESPONSES


 Ex:  cancelled enroute, animal rescue, controlled 

burning, vicinity (smoke/fire) alarm 

 January:  2 responses
 February:  2 responses
March:  4 responses

 Total:  8 responses

GOOD INTENT RESPONSES
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January:  35 responses
February:  26 responses
March:  25 responses

Total:  86 responses for the first quarter

TOTAL DISPATCHES
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TOWN	OF	DEWEY‐HUMBOLDT	
P.O.	BOX	69	
HUMBOLDT,	AZ		86329	
Phone	928‐632‐8562	▪	Fax	928‐632‐7365	
	

Attachments: AR 15‐01 Benefits, AR 15‐02 Unpaid Medical Leave, Revised AR 10‐07 Hiring and 
Application Form 

 

TOWN	COUNCIL	REGULAR	MEETING	 	 	 	 	 	
June	2,	2015,	6:30	p.m.	Town	Council	Meeting	Chambers	

Agenda	Item	#	5.1.	Council	review	of	three	new/revised	Administrative	Regulations		
	

To:   Mayor	and	Town	Council	Members	
From:	 Yvonne	Kimball,	Town	Manager	

Date	submitted:		May	27,	2015	 

Recommendation:	Provide	direction	to	proceed	with	implementation	 

Summary:  

Staff has developed two new Administrative Regulations (personnel polices): AR 15‐01 benefits, 
AR 15‐02 unpaid medical  leave.   We also developed an application form and revised AR 10‐07 
Hiring Process to reflect the form and other clarifications.   

AR 15‐01 is necessary as it clarifies what the town provides in a general term and incorporates all 
pre‐exiting documents including prior policies, offer letters, and minutes regarding benefits.  AR 
15‐02 came  into consideration upon handling a past  incident.   The revised AR 10‐07  is also an 
attempt  to  clarify  basic  employment  expectations  and  avoid  confusion  and  uncomfortable 
discussions  between  employees  and  the  town  once  employment  relationship  has  been 
established.   

All policies have been reviewed and approved by the Town Attorney with respect to applicable 
laws.  Town staff has also been given opportunities to comment on AR 15‐01 and AR 15‐02.  
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TOWN	OF	DEWEY‐HUMBOLDT	
ADMINISTRATIVE	
REGULATION	

AR	№	15‐01	
Subject:		Employee	Retirement,	Health,	
and	Paid	Time	Off	Benefits	

Effective	Date:		June	15,	2015	

 

 
File: 1908-007-0000-0000; Desc: AR15-XX   Retirement Health & paid time off benefits 4-09-15; Doc#: 219304v7 

1. Scope.		This policy applies to all Town Employees. 

2. Purpose.  To outline employee retirement, health, and paid time off benefits provided by the 
Town and establish employee eligibility.  This policy is effective on June 15, 2015 and 
supersedes and replaces Policy AR No. 10‐03. 

3. Policy.			 

3.1. For the purpose of this section, town employees are classified as three types.  They 
are as follows: 

a.  Full Time Employees (FTE):  employees who are scheduled to work 40 hours or more per 
week.  

b.  Permanent Part Time Employees (PPT):  employees who are scheduled to work at least 9 

hours per week, and work 29 or fewer hours per week on a regular basis.   

c.  Temporary Employees:  Employees who are hired on a temporary basis and scheduled 

to work variable hours not to exceed 40 hours per week.  

3.2. Full time employees are eligible for the following benefits: 

a. ICMA‐RC 401(a) retirement account: The Town provides a 2‐to‐1 match of up to 12% for 
an employee contribution of 6% (for a total of 18%).  The Town does not participate in 
Social Security or the Arizona State Retirement System.  An employee‐funded ICMA‐RC 
457 plan is also available with no contribution by the Town.  The vesting period for the 
retirement benefit is two years.  

b. Health, short‐term disability and life insurance benefits: Commencing on the 1st of   the 
month following completion of initial 30 days of employment, FTE is eligible for a health 
insurance plan paid by Town  for  the employee only  (dependent coverage available at 
employee’s expense) and supplemented with a Health Savings Account contribution by 
the Town of $100 per month, life insurance, short term disability insurance, dental and 
vision insurance paid by the Town for the employee only (dependent coverage available 
at  employee’s  expense).      Town’s  health  insurance  plan  does  not  provide  COBRA 
coverage.   

c. Paid sick leave will accrue at a rate of 2.7692 hours each pay period up to a total of 9 days 
per year, but cannot be used until an initial 3 months of full time employment have been 
completed.   Sick  leave can be carried over  from one year to another with a maximum 
accrual of 240 hours (30 days) and can only be used by eligible employees to take time 
off for medical reasons for self or a family member.  No payment for accrued sick leave 
will be made to the employee upon retirement, resignation or termination.   
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d. Paid vacation leave will accrue at a rate of 4.6154 hours each pay period for up to 15 days 
per year, but cannot be used until an initial 3 months of full time employment have been 
completed.   Vacation leave carryover and payment is subject to AR No. 08‐04.  

e. Paid Holidays and Personal Days.  The Town provides ten (10) paid holidays each calendar 
year.  After completion of 30 days of full‐time employment, FTE shall receive one (1) paid 
personal day off  (8 hours) per  calendar  year.   Personal days  can be used by an hour 
increment, but must be used within one calendar year of accrual.  Any remaining personal 
day hours cannot be carried over from one calendar year to the next.  Remaining personal 
day  hours will  not  be  paid  by  Town when  the  employee  is  discharged  voluntarily  or 
involuntarily.   

3.3. Permanent Part Time Employees are not eligible for the benefits provided to FTEs but 
are eligible for the following benefits:  

a. ICMA‐RC 457 retirement account: PPTs are required to contribute 2.5% of income to an 
ICMA‐RC 457  retirement account.   The Town provides a 2‐to‐1 match of up  to 5% of 
employee’s gross salary for an employee contribution of 2.5% (for a total of 7.5% of an 
employee’s gross salary).  The vesting period is two years.  The Town does not participate 
in Social Security or the Arizona State Retirement System. 

3.4. Temporary employees are not eligible for and do not receive benefits from the Town. 

3.5. The Town has less than 50 employees and is exempt from the Family Medical Leave Act 
requirements.   Details for the unpaid medical leave of absence benefit are set forth in AR 15‐
02. 

 

 

TOWN	MANAGER	APPROVAL	 Initial:	 _____________		

 

Notes:
 __________________________________________________________________________________ 
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TOWN	OF	DEWEY‐HUMBOLDT	
ADMINISTRATIVE	
REGULATION	

AR	№	15‐02	
Subject:		unpaid	medical	leave	of	
absence	

Effective	Date:		June	15,	2015	

 

 
File: 1908-007-0000-0000; Desc: AR15-XX unpaid medical leave 4-09-15; Doc#: 219306v4 

1. Scope.		This policy applies to all employees who are eligible for unpaid medical leave of 
absence. 

2. Purpose.  Although the Town has less than 50 employees and is exempt from the Family 
Medical Leave Act, the Town recognizes that an employee may have a need to take an unpaid 
medical leave of absence.  Authorization of unpaid medical leave of absence is outlined in this 
policy.  

3. Policy.			 

3.1. “Eligible Employees”  for purposes of this unpaid medical  leave of absence policy are 
only those employees who meet all of the following criteria: 

a. Is a full‐time employee, as defined in Policy AR No.15‐01; and 

b. Has been a full‐time employee of the Town for at least the immediately previous twelve 
(12) months; and 

c. Has successfully completed the probation period set forth in Policy No. AR 10‐07; and 

d. Has not been on any form of unpaid leave of absence within the immediately previous 
twelve (12) months.   

3.2. Should an Eligible Employee become unable to perform normal duties because of an 
illness or injury not covered by workmen’s compensation insurance, the employee may request 
unpaid medical leave of absence.  Unpaid medical leave is not available for the purpose of an 
employee caring for a family member, significant other, or other dependent person. 

3.3. A  request  for  unpaid medical  leave  of  absence must  be  submitted  in writing  and 
approved by the town manager.   The approval  is a matter of management discretion, taking 
into  consideration  such  factors  as  the  ability of  the  Town  to  function  efficiently while  the 
employee is on leave, length of leave requested, Town staffing needs, and the Town’s ability to 
serve the public and Town purposes without replacing the employee.  Each request is unique 
and shall be considered in light of the circumstances.   

3.4. Town may require the requesting employee to furnish a medical report confirming the 
employee’s inability to work, describing the nature of the illness or condition, and providing 
the probable date the employee will be able to return to work and resume normal duties.  
Failure to provide the requested information or refusal to submit to a medical examination or 
treatment may be grounds for denial of the request and, subject to the Town’s policies, 
dismissal.  

3.5. Should the medical report indicate the employee is unable to perform all the duties of 
the position in a safe and satisfactory manner, the employee may request to be placed on a 
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medical leave of absence without pay for a period not to exceed 6 weeks after the employee 
has exhausted accrued sick leave, vacation, compensatory time.    

3.6. Once a medical leave of absence has been granted the employee shall be entitled to 
return to his or her former position provided the employee can meet current qualification 
standards, is able to perform the essential duties, and provided the position has not been 
abolished.   

3.7. The town provided health insurance of an employee will be continued during the 
unpaid medical leave for up to 6 weeks.  Health benefits shall expire when employee reaches 
6 weeks of unpaid medical leave, is medically retired or medically released (and has not 
returned to his/her former position), or approved for long term disability, whichever comes 
first.  During the unpaid medical leave of absence, other benefits that are available to FTE’s 
including dental, vision, short‐term disability, holiday pay, sick, vacation and personal day 
leaves will not be provided to the employee.  

3.8. If an employee is on the unpaid medical leave of absence at the time a regular merit 
increase or a cost of living adjustment is due, the increase will take effect on the first 
scheduled paycheck upon the employee’s return to work. 

3.9. An employee who fails to return to work following the expiration date of a leave of 
absence may be dismissed from his/her position.  

 

 

 

 

TOWN	MANAGER	APPROVAL	 Initial:	 _____________		

 

Notes:
 __________________________________________________________________________________ 
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TOWN	OF	DEWEY‐HUMBOLDT	
ADMINISTRATIVE	REGULATION	 AR	№	10‐07	

Subject:		Policy	for	Recruiting,	Hiring,	and	
Managing	New	Employees		

Effective	Date:		June	28,	2010	
Revision	Date:	May	21,	2015	

 

1. Scope.	This policy applies to all Town Employees. 

2. Purpose. To establish principles regarding the process of recruiting, hiring, and managing new 
employees. 

3. Recruitment. All Recruiting efforts shall be carried out in a timely manner and shall be tailored to 
the various jobs to be filled. Recruiting publicity shall be carried out through all appropriate state‐
wide (national for Town Manager) media for a reasonable period of time to assure sufficient 
opportunity for the appropriate segment of the labor market to apply and be considered for 
employment on the basis of abilities and potential. The appropriate labor market shall be 
determined on the basis of the job to attract an adequate number of candidates.  Such publication 
shall indicate that the Town of Dewey‐Humboldt is an equal opportunity employer.  No travel 
expenses will be paid for applicants attending interviews other than for a Town manager vacancy, 
unless permitted by the Town Manager when a position has very difficult to fill (e.g., with fewer 
than 5 applicants). 

4. Application	Process. All applicants for Town employment shall submit a resume to the Town and 
a Town employment application form. The resume shall include complete information relating to 
experience, training, and other necessary qualification information (based on the Job Description).  
Applications will not be accepted unless a position has been posted.  

4.1. Inclusion of false information or exclusion of relevant and complete information in a resume or 
the application form may be reason for disqualification or dismissal at any time (including after 
employment). 

4.2. Resumes and application forms, when submitted, shall become the property of the Town of 
Dewey‐Humboldt and shall not be returned. 

4.3. The Town may require that certain positions meet specific standards and/or special experience 
and training necessary for these positions. 

4.4. The Town Manager and designated staff shall review the applications and may reject any 
resume which indicates on its face that the applicant does not possess the minimum qualifications 
required for the position. Applications shall be rejected if the applicant has made any misstatement 
or has practiced any deception or fraud in his or her application materials. 

4.5. Original resumes and application forms will be accepted for submittal by the advertised deadline 
for all positions. Electronic transmissions are acceptable. Any applications received by the Town 
after the deadline date and time will not be processed for consideration. 

5. Employment	Eligibility	&	Appointments.		All vacancies in the Town of Dewey‐Humboldt shall be 
filled by one of the following methods: appointment from layoff lists of same or similar position and 
if qualified; appointment from departmental promotional lists; appointment from reinstatement 
lists; or appointment from open competition. 

5.1.  The Town Manager or appropriate department head shall conduct the interviews deemed 
necessary for the position to be filled. A written recommendation will be sent to the Town Manager. 
The appointment shall be made by the Town Manager. 
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5.2. Temporary employees that are required to fill positions for employees on vacation or sick leave 
shall be filled by the Town Manager upon receipt of a written request. 

6. Background	Screening.	The Town shall condition offers of employment on a review of the 
candidate’s criminal history record and the results of other background screenings as appropriate, 
including drug screening, physical examination and driving record if applicable. 

6.1.  Criminal History Check. A criminal history check will be obtained on all persons working (or 
candidates to whom the Town extends a conditional offer of employment) in any capacity at the 
Town.  

6.1.1. The Town may require candidates to submit their fingerprints on a fingerprint card for 
the purpose of obtaining a state and federal criminal records check pursuant to A.R.S. § 41‐
1750. In addition, Human Resource will make an inquiry on each candidate using a secure 
electronic background screening service to obtain information on any outstanding misdemeanor 
and felony warrants and any criminal history.  

6.1.2. The Town may request a local records check by contacting local law enforcement or 
judicial agencies where candidates have previously resided, worked, or attended school within 
the last five years to reveal any criminal records. 

6.1.3. The Town may refuse to hire, or may review and terminate any employee who has been 
convicted of any criminal offense.  

6.1.4. All criminal history records are confidential. Human Resources shall make the criminal 
history information available to the hiring authority or the Town Attorney only as may be 
necessary to reach a determination concerning the acceptability and fitness of the candidate for 
Town employment. 

6.1.5. Those individuals who are permitted access to the criminal history information shall not 
confirm the existence or nonexistence of criminal history record information and shall not 
divulge the information to anyone else. 

6.1.6. The Town shall not seek a criminal history record for candidates under the age of 
eighteen (18) years; however, a driver’s license check will be obtained.  

6.1.7. The Town need not obtain a criminal history record check for temporary workers if the 
position excludes public interaction and working with Town resources. 

6.2. Drug Screen. A drug and alcohol screening will be required of all candidates to whom a 
conditional offer of employment is extended. Any positive result or failure to obtain the screening 
within 24 business hours of the offer will disqualify the individual and the conditional offer of 
employment will be revoked. 

6.3.  Physical Exam. A physical examination may be required for all candidates working in non‐
sedentary positions to whom a conditional offer of employment is made. The examination should be 
completed within 10 days of employment unless there is a compelling reason that delays the exam. 
The inability of the person to meet the minimum essential functions of the position with or without 
reasonable accommodations will be reason to revoke the conditional offer of employment. 

7. Probationary	Period. 

7.1. Original and promotional appointments of employees shall be tentative and subject to a twelve 
(12) month probationary period. Upon successful completion of a probationary period, a classified 
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employee shall be granted full‐time or part‐time status in the position in which the probationary 
period was served.  Town reserves the right to extend the initial probation period if necessary.  

7.2. The probationary period is an opportunity for supervisors to closely monitor an employee’s 
attendance, safety and work performance. The appropriate department head, with Town Manager 
approval, may dismiss the probationary employee at any time during the probation. 

7.3. Employee dismissals during the probationary or training period shall not be subject to review or 
appeal. 

7.4. An employee released during the probationary period from a position to which he or she has 
been promoted may be returned to the classification in which he or she had regular status, provided 
a vacancy in that classification exists. Should no vacancy exist at the time, the individual shall be 
placed on the appropriate re‐employment list. 

7.5. Each probationary employee shall receive a formal written evaluation by his or her supervisor at 
the end of his or her sixth, and twelfth month of employment in the current position. 

7.6. After the probationary period, the normal rating period shall be every twelve (12) months. 

7.7. Additional performance evaluations may be required upon request of the Town Manager or the 
appropriate department head. 

8. Reinstatement,	Re‐employment. Former full‐time employees with less than a six (6) month 
break in service may be reinstated at the request of the department head and upon approval of the 
Town Manager. Other former employees, except those on the re‐employment lists, will be treated 
in the same manner as all other applicants and subject to all normal selection processes. 

9. Definitions/Glossary. 

9.1.  Resume is defined as a written account of personal, educational, and professional qualifications 
and experience. 

 

 

TOWN	MANAGER	APPROVAL	 Initial:	______________		

 

Notes: _______________________________________________________________________________ 

\\server01\Applications\Legal Counsel laws and regulations\Administrative Regulations\AR10‐07‐revisied  New Hire Process.doc 
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Are you available to work: Full Time Part Time Shift Work Temporary 
Are you currently on “lay-off” status and subject to recall?……………………………………………………                   Yes No
Can you travel if the job requires it?…………………………………………………………………………… 
Have you been convicted of a felony within the last seven (7) years? (Conviction will not necessarily 

Yes   No

disqualify you from employment)…………………………………………………………………………… 
If yes, please explain: 

Yes   No

Are you related to, married to, or planning on marrying any Town employee or anyone on Town Council, Board, 
Commission? If yes, who _____ 
If so whom?

Yes   No

 

Town of Dewey-Humboldt  
2735 S. Hwy 69 

PO Box 69 
Humboldt, AZ 86329 

Phone: (928) 632-7362 
Fax: (928) 632-7365 

www.dhaz.gov 
 

Application for Employment 
We consider applicants for all positions without regard to race, creed, color, sex, age, disability, religion, veteran 
status, or national origin.  Please complete a separate application for each job title.  Applications will not be 
accepted unless a position has been posted.  Applications are position specific.  

(PLEASE PRINT) 
Position Applied For                                                                                                                      Date of Application 

 
How Did You Learn About Us? Advertisement Employment Agency Website Friend Relative Walk-In Other 
 

 

 
Last Name First Name Middle Name 

Address Apt. City State Zip 

Telephone Number(s) Valid Arizona Driver’s License Number 

Acceptable salary (Please refer to the posted hiring salary range for the position you are applying for) 

Current Employee of Town Dewey-Humboldt Government…………………………………………………………… Yes No 
If you are under eighteen (18) years of age, can you provide proof of your eligibility to work?  …………… Yes No 
Have you ever filed an application with us before? If Yes, give date 
Have you ever been employed with us before? If Yes, give date 

Yes No 
Yes No 

Are you currently employed?……………………………………………………………………………………                 Yes        No 
May we contact your present employer prior to any job offer?…………………………………………………                 Yes        No 
Are you prevented from lawfully becoming employed in this country because of Visa or Immigration Status? 

(Proof of citizenship or immigration status will be required upon employment)…………………………… Yes No 
On what date would you be available for work?……………………………………………………… 

 
   
 
 
 
 
 
 
 

EDUCATION 
   

Name and Address of School Course of Study
Years 

Completed 
Diploma 
Degree 

Junior High 
School 

       

High School        

Undergraduate 
College 

       

Graduate 
Professional 

       

Other 
(Specify) 

       

(All college or university work claimed for meeting job requirements must be supported by official or unofficial transcripts, or a copy of the 
degree.) 
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EDUCATION (continued) 
Indicate Any Foreign Languages You Can Speak, Read and/or Write 

  FLUENT GOOD FAIR 

SPEAK      

READ      

WRITE      

 

Describe any specialized training, apprenticeship skills, and/or professional certificates. 
 
 
 
 
 
 

 
Describe any job-related training received in the United States military. 

 
 
 
 
 
 
 
 
 

EMPLOYMENT EXPERIENCE 
 

Start with your present or last job. Include any job-related military assignments and volunteer activities. You may 
exclude organizations, if you wish, that indicate any protected status such as race, creed, color, sex, age, disability, 
religion, veteran status, or national origin. Please describe clearly the tasks performed or responsibilities as they 
relate to the job for which you are applying. 

 

1. 
Employer Dates Employed Work Performed 

From To 
Address      

Telephone Number(s) Hourly Rate/Salary  
Starting Final 

Job Title Supervisor      

Reason For Leaving # Of Hours Per Week  

 

2. 
Employer Dates Employed Work Performed 

From To 
Address      

Telephone Number(s) Hourly Rate/Salary  
Starting Final 

Job Title Supervisor      

Reason For Leaving # Of Hours Per Week  
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EMPLOYMENT EXPERIENCE (continued) 
 

 

3. 
Employer Dates Employed Work Performed 

From To
Address      

Telephone Number(s) Hourly Rate/Salary  
Starting Final 

Job Title Supervisor      

Reason For Leaving # Of Hours Per Week  

 

4. 
Employer Dates Employed Work Performed 

From To 
Address      

Telephone Number(s) Hourly Rate/Salary  
Starting Final 

Job Title Supervisor      

Reason For Leaving # Of Hours Per Week  

If you need additional space, please continue on a separate sheet of paper. 

ADDITIONAL INFORMATION 
 
 

References: 

Name Name Name 

Address Address Address 

City State City State City State 

Phone Number(s) Phone Number(s) Phone Number(s 

 

Specialized Skills – Check Skills 
Calculator Computer 
E-mail Fax 
Internet Spreadsheet 
Word Processing 
Other    

List Any Equipment Operated 

 

 

Driver’s License Number if essential function of 
the job. 

State Type 

State any additional information you feel may be helpful to us in considering your application. 
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APPLICANT’S SIGNATURE 
 
Signature Required (read before signing) 
 

By signing this application for employment, I certify that I have truthfully and completely answered all 
questions. I understand that falsification of any of the information given herein, on any other employment form, or 
during the interview is grounds for immediate termination, regardless of when such falsification may be discovered. 

I expressly authorize, without reservation, Town of Dewey-Humboldt, its representatives, employees or agents 
to contact and obtain information from all references (personal and professional), employers, public agencies, 
licensing authorities and educational institutions and to otherwise verify the accuracy of all information provided 
by me in this application, resume, or job interview. I hereby waive any and all rights and claims I may have 
regarding the employer, its agents, employees or representatives, for seeking, gathering and using such information 
in the employment process and all other persons, corporations or organizations for furnishing such information about 
me. 

Further, I understand that employment will be contingent upon successfully passing a post offer, pre- 
qualification drug screening test or other required test for safety-sensitive positions. I understand that my 
employment with the Town of Dewey-Humboldt is “at-will” and there are no contractual rights.  I understand that 
there will be a probation period during which time an evaluation will be made as to my performance and suitability 
for the position; I further understand that the probation period does not alter the “at-will” status of my employment. 
I understand that no employee or representative of Town of Dewey-Humboldt has any authority to make any 
agreement that is contrary to the foregoing statements. If accepted for employment, I agree to comply with all of 
Town’s policies, procedures, and with all rules and regulations made known to me at the time of employment or 
any other time thereafter, and to perform all duties assigned to me that are required by my supervisor. I understand 
that all applications are job specific. Another application must be filled out and submitted for any other positions or 
openings posted by the Town of Dewey-Humboldt. 

I certify that I have read, fully understand and accept all terms of the foregoing statement. 
 

Signature of Applicant    Date   

 
 
 

     FOR INTERNAL USE ONLY 
Arrange Interview Yes No 
 
 Accept    

Remarks     Reject By Date 

 
 
Employed Yes No Date of Employment 

Interviewer Date 

Job Title Hourly Rate/Salary Department 
 
 

 Town Manager signature: _                                                                            Date: 
 

 
 
   
                                         Revised: May 2015 
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TOWN OF DEWEY-HUMBOLDT  
TOWN COUNCIL  

STUDY SESSION MEETING MINUTES 
APRIL 14, 2015, 2:00 P.M.  

A STUDY SESSION MEETING OF THE DEWEY-HUMBOLDT TOWN COUNCIL WAS HELD 
ON TUESDAY, APRIL 14, 2015, AT TOWN HALL AT 2735 S. STATE ROUTE 69, DEWEY-
HUMBOLDT, ARIZONA. MAYOR NOLAN PRESIDED. 
1. Call To Order. The meeting was called to order at 2:00 p.m.  

2. Roll Call. Town Council Members Arlene Alen, Mark McBrady, Dennis Repan, Nancy Wright; 
Vice Mayor Jack Hamilton; and Mayor Terry Nolan were present.  Councilmember Doug 
Treadway was absent. 

3. Study Session.  No legal action to be taken.   

3.1. Discussion of applying for Arizona Office of Tourism Visitors Center designation 
including ADOT signage for same for Town of Dewey-Humboldt. [CAARF requested 
by CM Alen] 

Councilmember Alen gave an overview on this subject, explaining the Town now qualifies 
for a visitor center and showed examples of what the space might look like. A Tourism 
Visitor Center would come with a sign on the highway, would require a phone hookup, 
public restroom and bottled water. Councilmember McBrady offered the payphone that is 
located outside of the Humboldt Station Market. There was discussion on who can have 
a Tourism Visitors Center; what furniture and space would be needed and manning the 
center. 

Public comment was taken on this item. 

Denise Rogers asked for clarification on costs dedicated for this and suggested other 
locations of the Activity Center and Museum.  

CM Alen explained the impact of the center is staff and facilities, and reiterated local 
government is required to have a center, not non-profits. She explained she put this on 
the agenda for the Council’s feedback and for their consideration while planning and 
during the budget process. 

3.2. A Community Citizen Survey research update on the National Citizen Survey (NCS) 
format and other finding. [continued from the Council’s March 24th meeting, original 
CAARF request by CM Wright]  

Town Manager Kimball gave an overview on what has been researched so far and 
recommended appointing a point person to contact NCS with any further questions. 

There was discussion on whether NCS’s survey is the right product for what the town is 
looking to do (base survey); other options available for doing a survey; concerns for doing 
the survey in-house (staff or council shouldn’t be involved with the data). Council 
discussed the survey done by DHCO in 1996 and whether the questions on that survey 
are a good base to determine the citizen’s attitude about the community. Denise Rogers, 
who provided the 1996 survey results to Council, was present and explained she did not 
find a copy of the survey questions from the 1996 survey. 

Councilmember Alen offered to reach out to other universities/colleges to see if they could 
handle the process. Councilmember Repan offered to collate the Council members’ 
suggested survey questions, remove some of the 2009 Survey questions and provide the 
end result back to the Council for a future work session discussion, requesting Council 
submit their questions to him within two week’s time. He will separate old questions from 
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new question and P&Z will be tasked with coming up with a survey question pertaining to 
animals. 

Public comment was taken on this item. 

Denise Rogers spoke in support of the 1996 Survey for its data; it had a 28% response. 

Councilmember McBrady spoke on the relevance of the survey dictating the level of 
response. 

3.3. Council acknowledgement of Preliminary Budget worksheet and Council 
recommended expenditures for FY 15-16. 

Council reviewed the worksheets and recommended expenditures. Town Manager 
Kimball asked for Council’s questions ahead of the next Budget meeting to give her time 
to prepare and respond at that meeting. There was discussion on her projections being 
conservative. Ms. Kimball also asked Council to provide her with their recommendations 
for additional expenditures.  

Councilmember Repan voiced his disappointment in the overall budget explaining 
additional staffing is requested without increasing road work; stating he wanted the budget 
to be improved to benefit the community. TM Kimball explained all HURF monies are used 
for roads along with Flood Control monies for drainage (roads); these monies show up 
under grant account; thereby the taxpayers’ monies are coming back to the community. 
Proposal is for adding dirt road maintenance thereby increasing level of service. HURF 
funds are going toward road projects rather than road crew personnel costs. Town Hall 
office is lightly staffed, and more is being done on roads in-house with Town equipment, 
saving costs by eliminating the need to hire contract workers as frequently and rent 
equipment. TM Kimball recommended they have in mind what kind of increased services 
they would like to see for the budget workshop meeting. Mayor Nolan agreed with the 
Town Manager that the Building Department, Public Works and Finance need more help 
and the TM is passing this need/feedback along to Council. TM Kimball explained she 
implements policy and proposes reasonable things to Council, implementing creative 
money saving organization to get all the work done. She will update the budget documents 
with the more current data recently received (insurance rates, revenue projections, HURF 
funding, etc.) to be provided at the next budget workshop. 

3.4. Community Development staffing option discussion and moving forward direction.  

Town Manager Kimball gave an explanation of her proposal to hire a full-time employee 
for the Community Development (CD) Department, which is over planning, zoning, code 
enforcement, and building safety. There was discussion on the proposed part-time finance 
position. Ms. Kimball explained there was an employee in the CD Department recently but 
the position has been vacant since February. The finance position would be shared 
between the Town Clerk or Community Development. Her desire is to hire for this position 
at a higher pay range to get a better qualified person, as it is a complicated position. She 
will put her proposal in the budget for council’s consideration. 

3.5. Antelope Way Right-of-Way (ROW) abandonment progress and direction on next 
steps.  

Town Manager Kimball gave an overview on the progress of this project. In October 
Council directed to abandon the Antelope Way ROW from River Drive to Delfino Way. It 
recently came to her attention that they are unable to obtain cooperation by all involved 
property owners. Ms. Kimball reviewed the options. 
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Council discussed the options of stopping the abandonment process or proceeding by 
putting the easement up for sale. 

Public comment was taken. 

Victor Hambrick spoke on his original request of abandonment. Through the process the 
mortgage holder and utility company had issues that now make it best to not move forward 
with the abandonment, and he will continue his historic use of it as a driveway. 

Council directed to hold off on this abandonment process, at this time. 

4. Special Session.  Legal action can be taken.   

4.1. Whether to hold additional special session(s) this month. This is an established 
agenda item for Council’s discussion on whether to add an additional special study session 
and if so, to set the date. 

Council agreed to not hold an additional special session this month except for the budget 
meeting listed under 4.2. 

4.2. Scheduling of the Budget discussion meeting date(s). (Continued from the April 7 
meeting upon CM Wright CAARF request) 

Council discussed the best available date(s) to schedule this meeting. It was agreed to 
hold the budget meeting on April 30, 2015 at 9:00 a.m. (running all day), with a second 
budget meeting, if needed, to be held on May 7, 2015 at 9:00 a.m. 

5. Comments from the Public.   

Karla Livingston spoke on having a “Glacier Water” machine at town hall for the residents. She 
spoke on her water being high in arsenic and unsafe to drink. Councilmember McBrady 
(Humboldt Station owner) said he would look in to it for the store. Town Manager Kimball also 
explained the EPA will be at the April 21, 2015 Regular Council meeting. 

6. Adjourn. 

The meeting was adjourned at 5:12 p.m. 

 
____________________________  
 Terry Nolan, Mayor  
 
 
 ATTEST:  
 
 _____________________________        
 Judy Morgan, Town Clerk 

 

Town Council Regular Meeting Packet June 2, 2015 Page 27 of 37



TOWN OF DEWEY-HUMBOLDT  
TOWN COUNCIL  

REGULAR MEETING MINUTES 
APRIL 21, 2015, 6:30 P.M. 

A REGULAR MEETING OF THE DEWEY-HUMBOLDT TOWN COUNCIL WAS HELD ON 
TUESDAY, APRIL 21, 2015, AT TOWN HALL AT 2735 S. HIGHWAY 69, DEWEY-HUMBOLDT, 
ARIZONA. MAYOR TERRY NOLAN PRESIDED. 
1. Call To Order. The meeting was called to order at 6:35 p.m.  

2. Opening Ceremonies. 

2.1. Pledge of Allegiance. Done. 

2.2. Invocation. Given by Councilmember Nancy Wright. 

3. Roll Call. Town Council Members Arlene Alen, Mark McBrady, Dennis Repan, Doug Treadway, 
Nancy Wright; Vice Mayor Jack Hamilton; and Mayor Terry Nolan were present.   

4. Announcements Regarding Current Events, Guests, Appointments, and Proclamations.   

4.1 Environmental Protection Agency (EPA) Superfund clean-up project update and 
possible next steps (30 to 45 minutes presentation with questions and answers).  

EPA Project Manager Jeff Dhont, introduced Heather Parker, Community Development 
Coordinator and 3 members from the ADEQ agency. Mr. Dhont gave a (PowerPoint) 
presentation on the Superfund Site (Iron King Mine and Humboldt Smelter) update. A current 
fact sheet is available for the public. He spoke on toxic metals in tailings, determining level 
of toxicity and options to address it; EPA focus is cleaning up contaminates from mining 
operations, not background arsenic; evaluating health risks from soil contaminates exposure; 
far fewer properties needing cleanup than originally thought; placement is a greater problem 
than dust; cleanup options will be brought back to the community, and next steps. A draft of 
full investigative report will be done within two months with a feasibility draft sometime in the 
fall; public comment, then record of decision early next year. 

There were questions by council addressed to Mr. Dhont. These included: longevity and 
damage of arsenic retained in the body; types of arsenic; migration of arsenic into the water 
system; monitoring wells to determine impact of the mine on groundwater; potential threat to 
public health being less than originally thought; historical information on dross material; 
condition of smelter structure (flue ready to fall) and the need for remediation; possible uses 
of the land if or along with remediation; liability to cleanup for property owners; consideration 
of turning smelter area into a state park; how remediation might be funded (EPA to negotiate 
agreements, take to court or fund themselves); most serious threat to the public – if the dam 
blows out it would threaten the Agua Fria River; mine is worse with instability and has more 
parties to potentially contribute money for cleanup. 

Mayor Nolan spoke to Mr. Dhont about the slow pace of the superfund process, hindering 
other possible options for cleanup or use and testing has not been done with local 
contractors. CM Wright called a point of order stating it was an update, not a time to berate. 

Public comment was taken on this item. 

Len Marinaccio spoke on testing on his property; looking at where the contamination is 
located; frustration with time taken for this process; nudge the EPA to keep moving forward. 

Rose Eitemiller announced the public meeting for TAG at 5:30 the next night in the Council 
Chambers. She asked for more information on the dross if it blows and how it might cause 
harm. 

Mr. Dhont explained the dross is not as bad as once thought but elevated lead levels are Town Council Regular Meeting Packet June 2, 2015 Page 28 of 37
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found; air levels did not find high levels of lead; stabilize it during cleanup and stated best 
not to walk on smelter property. 

Kelly Levine spoke on high levels of arsenic in her private well and becoming sick due to it; 
reaction to arsenic depends on a person’s DNA and asked for more honesty about the 
dangers of arsenic. 

Doris Lake recommended contacting local congressman and senators to put forth the town’s 
situation and for getting help. 

Rose Eitemiller spoke on the learning curve about arsenic and not knowing much about how 
it affects the human body. She spoke on her son’s health issues with arsenic; communicating 
about this and talking with the senators. 

Mayor Nolan spoke on the community’s frustration over this issue; allowing the property 
owners to fix the problem and looking toward the ADEQ to move this forward. 

There was discussion on contacting representatives to assist in expediting this; looking at 
how to be proactive so people don’t get ill; Toxic substance and disease agency (ATSDR) 
for testing; tips provided in fact sheet and ways to avoid exposure; town could impose deed 
restrictions or limitations on superfund properties if desired. 

5. Town Manager’s Report. Update on Current Events. 

5.1. Community Development Block Grant (CDBG) progress. 

Town Manager Kimball gave an update and overview on the process: eligible for the two top 
priorities the council selected – drainage and road improvements near Kachina neighborhood 
and Huron near Elementary School. NACOG is working on finishing the surveys and 
environmental studies if needed and proceeding with the process, applying officially. 

Mayor Nolan moved the agenda forward to address 9.1. 2015 Spring Chip Seal Contract Award. 

9.1. 2015 Spring Chip-seal contract award.  Possible council awarding or rejecting of the contract.   

Ed Hanks, Public Works Supervisor, spoke on the Earth Resources bid being the only 
responsible bidder and explained the bid was higher than the estimate due to oil and rock price 
increases. He recommended approving the contract to Earth Resources, covering the cost 
overrun using some other funds in the budget. He explained a couple of roads were pulled off 
this year’s project plan as they were wider and they can be added in the next year’s work. Mr. 
Hanks answered council’s questions about cost per mile, how advertised, why the response was 
low; doing more square yardage but less square miles due to wider roads. 

Vice Mayor Hamilton made a motion to award the contract to Earth Resources for Spring Chip-
seal project, seconded by Councilmember Treadway. It was approved unanimously. 

Will Orr with Earth Resources was present and thanked Council and explained ERC’s efforts to 
keep the margins tight and they appreciate doing business at home. 

Vice Mayor Hamilton commented that he appreciates their work, it is well done. 

6. Consent Agenda. 

6.1. Minutes. Minutes from the February 24, 2015 Special Meeting. 

Vice Mayor Hamilton made a motion to approve the Minutes from the February 24, 2015 
Special Meeting, as presented; seconded by Councilmember Wright. It was approved 
unanimously. 

7. Comments from the Public (on non-agendized items only).  None. 
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8. Discussion Agenda – Unfinished Business.  Discussion and Possible Action on any issue 
which was not concluded, was postponed, or was tabled during a prior meeting.   

8.1. Possible engineering solutions to “Chaparral Gulch” neighborhood ingress/egress 
issue and Council direction of next steps. (Continued from the March 3rd and 17th 
meetings) 

Public Works Supervisor, Ed Hanks presented the item and Council looked at various 
options. Council discussed the options, costs, accessibility, safety issues, Town’s rights-of-
way versus private property access, how the current access was established. Council’s 
consensus was to do nothing with this item. 

8.2. Replacement and re-use plan for current Town information sign located at the 
intersection of Third St. and S.R. 69. Possible direction to how to proceed. (Responding 
to the direction from the April 7th meeting original discussion) 

Town Manager Kimball explained this was continued from the April 7th meeting, with samples 
provided. 

Councilmember Alen made a motion to use the second sign option (page 22 in packet), 
changing the font of “Arizona’s Country Town” to the western font, seconded by Doug 
Treadway. It was approved by a 6-1 vote in favor, Councilmember McBrady voting against. 

Ed Hanks reiterated the sign would be a white background with brown letters. 

8.3. Ordinance 15-112 Code of Ethics Ordinance amending Town Code Section 35.06 
Compliance and Enforcement. Possible adoption, rejection or adoption with modifications. 
(Directed at the March 24th Council meeting) 

Councilmember Wright made a motion to adopt Ordinance 15-112 Code of Ethics, as 
presented; seconded by Vice Mayor Hamilton. 

There were questions and discussion on parts of the ordinance. Phyllis Smylie, Town 
Attorney was present to answer those questions. There was discussion on wording that talks 
about who should be recused from the Hearing Officer selection. 

Councilmember Treadway called the question. A 5-2 vote in favor of calling the question 
passed, Councilmember McBrady and Mayor Nolan voting against. 

A vote was taken on the motion to adopt Ordinance 15-112, which passed by a 5-2 vote in 
favor, Councilmember McBrady and Mayor Nolan voting against. 

9. Discussion Agenda – New Business.  Discussion and Possible Action on matters not 
previously presented to the Council.   

9.1. 2015 Spring Chip-seal contract award.  Possible council awarding or rejecting of the 
contract.   

Moved up on the agenda to follow 5. 

9.2. Extend Town of Dewey-Humboldt Town hall business hours back to the original 8am-
5pm M-F, with the exception of holidays. [CAARF requested by CM Repan] 

Councilmember Repan gave an overview on his request. Mayor Nolan spoke on being short 
a Community Development Officer and Staff using the time to get caught up from the week. 
Councilmember Wright spoke on how the alternate office hours came to be and intent was 
only to keep this schedule until there was a full complement of employees. 

Councilmember Repan made a motion to approve going back to the original business hours 

Town Council Regular Meeting Packet June 2, 2015 Page 30 of 37



Town Council Regular Meeting Minutes, April 21, 2015 

Page 4 of 4 

(8-5, M-F), seconded by Councilmember Alen. It was approved by a 5-2 vote in favor, 
Councilmember McBrady and Mayor Nolan voting against. 

9.3. Consideration of the offer made by Mr. McBrady, Town Hall/Town Sheriff Office facility 
landlord, regarding (Humboldt Station Inc.) selling to the Town the current leased 
properties and their surrounding units and real properties located at Humboldt Station 
at 2735 S. State Route 69, Dewey-Humboldt (APN 402-08-079B) and its adjacent 
property (APN 402-09-024F). The Council may, by majority vote, recess the regular 
meeting, hold an executive session and then reconvene the regular meeting for discussion 
and possible action on this item. 

Councilmember McBrady recused himself from this agenda item and left the dais at 9:22 
p.m. Town Attorney Smiley explained Mr. McBrady would need to present his offer in Open 
Session prior to convening into Executive Session for discussion of his offer. CM Repan 
suggested they could do the reverse of that as well, Ms. Smiley agreed. 

Vice Mayor Hamilton made a motion to recess into Executive Session for this agenda item, 
seconded by Councilmember Alen. It was approved by a 5-1-1 vote in favor, Mayor Nolan 
voting against and Councilmember McBrady recused from the vote. Council recessed into 
Executive Session at 9:25 p.m. 

9.3.1. Recess into and hold an executive session pursuant to A.R.S. § 38-431.03(A)(7) 
for discussions or consultations with designated representatives of the Town in order 
to consider its position and instruct its representatives regarding negotiations, for the 
potential purchase or lease of real property, Humboldt Station Inc. located at 2735 
S. Highway 69, Dewey-Humboldt, Arizona (APNs 402-08-079B and 402-09-024F). 

9.3.2. Reconvene Regular Meeting. 

Council reconvened into Open Session at 10:37 p.m. 

Mayor Nolan made a motion to obtain a legal description and appraisal of the property. Motion 
failed for lack of a second.  

Mayor Nolan gave direction to staff to talk with Mr. McBrady regarding the lease negotiations. 

10. Public Hearing Agenda.  None. 

11. Comments from the Public.  None. 

12. Adjourn. The meeting was adjourned at 10:40 p.m. 

____________________________  
 Terry Nolan, Mayor  
 
 ATTEST:  
 
 _____________________________        
Judy Morgan, Town Clerk 
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TOWN	OF	DEWEY‐HUMBOLDT	
P.O.	BOX	69	
HUMBOLDT,	AZ		86329	
Phone	928‐632‐7362	▪	Fax	928‐632‐7365	
	

Attachments: FY 16 Tentative Budget book (as of May 28, 2015, provided separately); revised 
budget schedule. 

 

TOWN	COUNCIL	REGULAR	MEETING	 	 	 	 	 	
June	2,	2015,	6:30	p.m.	Town	Council	Meeting	Chambers	

Agenda	Item	#	9.1.	FY	Tentative	Budget	acknowledgement	and	scheduling	for	future	
meetings.		
	

To:   Mayor	and	Town	Council	Members	
From:	 Yvonne	Kimball,	Town	Manager	

Date	submitted:		May	27,	2015	 

Recommendation:	Acknowledge	the	FY	16	Tentative	Budget	by	motion;	set	date	for	
final	adoption,	recommending	July	7	regular	meeting. 

Summary:  

Enclosed  is  the FY 16 Tentative Budget book, which contains narrative and budget sheets.    It 
originated from the three Council discussions in April and May.  The Tentative Budget sets the 
expenditure  limit to $3,978,062, which represents the total expenditure  including the General 
Fund,  the HURF and  the grant  funds.   After your acknowledgment/adoption of  the Tentative 
Budget, we can make more adjustments until the final adoption, if we wish, as long as the total 
expenditures  are  below  the  proposed  $3,978,062.      The  State  expenditure  limitation  is 
$4,231,564, which our total expenditure can not exceed except for extreme situations. 

Upon your acknowledgment, staff will proceed with publication, required by the state law.  Staff 
also seek your direction on the final adoption date.  The Town’s Sound Financial Management 
Policy requires the adoption of the final budget in early June, which has been proven difficult to 
accomplish.  According to state law, the town has until August to adopt the final budget.   Based 
on this year’s schedule, staff believes it would be realistic to adopt the final budget in early July 
(unless the Council desires to hold a special meeting in late June).  
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Date

February - March 2015

Preliminary Budget guidelines provided to Staff, Developing Budget Calendar,

State Shared Revenues provided by the League of Cities/Towns 

March 14 - April 4, 2015

April 1 - 30, 2015 Revised Stateshared Revenues provided by the League of Cities/Towns

April 6, 2015 Council Budget Worksheet Completion

Begin composing narrative and graphs and charts

April 30, 2015

 @ special Council meeting begin at 9 am

May 5, 2015 Council Budget disucssion at regular counicl meeting beginning at 6.30 pm

Revisions by staff

May 12, 2015 Council Budget disucsion at study session meeting beginning at 2 pm

Revisions by staff, preparation of narratives and graphics 

June 2, 2015 Council adoption of the Tentative Budget @ evening regular meeting

Council deciding on final adoption public hearing date

Publication of the Tentative Budget within 7 days, 

Prepare and post notice of Final budget hearing and adoption

June 9, 2015 Council Budget final review at study session beginning at 2.00 p.m.  

Tentative date Revisions by staff

July 7, 2015 Public Hearing at 6.30pm regular council meeting 

Tentative date Planned Adoption of FY 15-16 Budget; publication within 7 days upon adoption

June - July 2015 Fiscal Year 2015-16 Setup in accounting system

July 1, 2015 Fiscal Year 2015-2016 begins

July 1, 2015 - FY 14-15 Audit; FY 15-16 Budget monitor, measure, assess, report

 - June 30, 2016

FISCAL YEAR 2015 - 16 BUDGET SCHEDULE (revised)

                                         Task

State Expenditure Limitation information available;

Departmental budget estimates and narrative due, including Sheriff and IT proposals

Preliminary Budget worksheet Council Workshop
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